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TCS switches to e-test to

recruit engg graduates
Process Is Faster Than Campus Visits

Shilpa Phadnis & Avik Das | v

Bengaluru: Tata Consultan-
cy Services (TCS), one of Indi-
a’s biggest hirers, is changing
the way it has been recruiting
engineering graduates over
the past many years.

— called the National Qualifier
Test —and is following that up
with a video interview, or a fa-
ce-to-face interview,
on the candidate’s location.
The company says this has
enabled it to reach out to a far
larger student talent base, asal-
so complete the recruitment

1yhadapoolof8'10accnditsd
colleges where it visited annu-
ally for fresh hires. With the on-
line test, the company said it co-
uld reach out to nearly 2,000 col-
leges, including those “in Bara-
mulla, Kohimn and other

and 24 states. This figure is

EXPANDING CO'S
Traditional : New
101818 | SIW 280,000
students registered, students registered
from 370 accredited from 2,000 colleges
colleges last year registered this year
Process Process
completed in completed in
3-4 months 3-4 weeks
TCS headcount & fresher
- 300464 | 3,19656 | 353843 387,223 39499
headcount '
Trainees | 20961| 22133 32584 39428|  20,000]
175% higherthanthenumberof ducted earlier this month, and |
students who registered forthe  the interview process is cur- |
traditional process last year rently on. “We could not goto
“The basic process of campus colleges in farflungareas. Now |

recruitment is not changing
butthewaywemdoina is

Ajoy Mukherjee,
executive VPand head of global
human resources at TCS, told

-TOI When TCS visits enginee-

ring colleges, it conducts recru-
itment tests for those in the fo-
urth year (7th semester) with
the help of its HR team, techni-
cal team and recruitment team
in individual institutions. Af-
ter the test, an interview is con-
ducted. So 370 colleges took
three to four months to cover.
“We have recruit-
ment so that it can be done fas-
ter — in three to four weeks," sa-
id Mukherjee.

This year, the tests were con-

they come together inone near- |
by accredited college or an iON !
centre for the interview,” Muk- |
herjee said. The traditional '
campus recruitment process, !

however, willcontinueintopin- |
stitutions suchas the IITs, NITs |

and IIMs. But the hiring num-
bers could be fewer. !

The company declined to |
comment on how many gradua-
tes it would hire this fiscal, but |

said the number would be more

than last year, when it recruited |
about 20,000 trainees. Vengus- |
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een an absolute decline in
mployment post 2013, with
je rate of unemployment
g the youth now at 16%,

The State of Working In-
lia report by the Centre for
stainable Employment at
zim Premji University said
ere is an urgent need to
comprehensively about
) ent and for the go-
ment to formulate a Na-
al Employment Policy.
“Even as GDP growth ra-

Bs have risen, the relations-.

hipbetween growth andemp-
loyment generation has beco-
me weaker over time. Growth
creates fewer jobs than it
used to. A 10% increase in
GDP now results in less than
1% increase in employment,”
the SWI report said. “Betwe-
en 2013 and 2015, total employ-
ment actually shrank by se-
venmillion. Morerecent data
from private sources show

that the absolute decline has.

continued past 2015,” it said.
“A recent study claims, to

the contrary, that the econo-
my generated 13 million new
jobs in 2017. Unfortunately,
thisoptimisticconclusionde-
pends on selective use of data
and unjustified assumptions.
As a result, the rate of
unemployment among the
youth and higher educated
hasreached16%.”

India’s new payroll data
by the EPFO shows that aro-
und 9.5 lakh jobs created in
the formal sector in July, as
agaihst the requirement of

more than a million joining
the workforce each month,
The SWI report conceives
of India’s ongoing structural
transformation as composed
of two processes - movement
of workers from agriculture
to non-farm occupations and
from informal to formal acti-
vities - while it adds crucial
considerationsof socialequi-
ty and ecological sustainabi-
lity to this framework.
India’s problem has tradi-
tionally been known as not
one of unemploymentbutun-
deremployment and low wa-
ges, according to the report.
“But a new feature of the
economy is a high rate of
open unemployment, which
is now over 5% overall, and a

‘if police are given independence, with some checks, they can function mu|

much higher 16% for youth
and the higher educated,” it
said. “The increase in
unemployment is clearly vi-
sible all across India, but is
particularly severe in the
northernstates.”
AccordingtoSWI, adjusted
for inflation, wage rates have
grown in most sectors at 3%
per annum or more, “But 82%
of male and 92% of female
workers garn less than Rs
10,000 a month,” it said. In this
regard, the minimum salary
recommended by the 7th Cen-
tral Pay Commission (CPC) is
Rs 18,000/ month. “Evenlnthe
organised manufacturing sec
tor 90% of the industries psy
wages below the CPC mini-
mum,” the report said. acencies
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jobs grow scarce,
‘to make syllabus
dustry-oriented

5

1It's working on a balanced curriculum
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What's on the cards

ping in mind the declin- gy vy rojects between the
placement opportuni- - forth and fifth semesters
’ ties for engineering grad-

uates, Visvesvaraya ® New computer languages
!‘Echnologlcal University ~ m Emphasis on data analytics
~ (VTU) is working on updat- = Modil

" ing its curriculum so that entr:pinoer:lrshi
students are industry-ready. g i AR

'he university has esta-
ed 19 board of studies theoretical knowledge,” he
0S) committees that will  said.

k into frammg the sylla- Sources who were part of
I bus for courses in the third the BOS said that the com-
o eighth semesters. mittees were also looking at
- “The new model curricu-  introducing new computer
- lum has been implemented languages as many that are
" from the 2018-2019 academ-  currently being taught are
~ic year for first-year stu- outdated. Committee mem-
~ dents. Curriculum for the bers have also suggested a
next few semesters is being  short module on entrepre-
developed by a group of ex-  neurship and an introduc-
- perts. We want it to be in-  tion to the startup ecosys-
dustry-oriented and meet tem to be made mandatory

: the requirements of indus- for students.
. try. So we have several “We are also planning to
| members from industry on  put more emphasis on con-
; board,” said H.N. Jagannath  cepts such as data analytics
Reddy, Registrar of VTU. and virtual laboratory,” a

{ He added that faculty source said.
i members of the Indian In-
'i

stitutes of Technology and Welcome move
the Indian Institute of The move has been wel-
Science were also on the comed by both faculty
~ board of studies to weighin members and students,
ron how the university could who feel it will be a “re-
inprovethestandardof the freshing change”.
eumculum Sheshadri S., a final-year
| Students will have to engineering student, said:
* complete a mini-project “Many of the concepts
- between the fourthand fifth  taught in our classes are ob-
X *ﬁemesters This is over and  solete, which we found ex-
. above the mandatory final-  tremely irrelevant during
- year projects. “The idea is  our internship. Revamping
~ to find a balance between the syllabus is the need of
~ hands-on experience and the hour,” he said.




